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Educational pathway 
qualification / core 

competency – to meet each 
level of the Career Map

Management  
Track

Clinical 
Track

Education Track
Research 

Track
Clinical 

Academic Track

Professor Professor in Nursing

Associate Professor

Senior Research Fellow / Senior Lecturer

Research Fellow / Lecturer

Research Associate

Deputy Chief Nurse / 
 Director of Midwifery

Chief Nursing Officer

Consultant Nurse / Senior Advanced Nurse / 
Midwife Practitioner

Head of Nursing (Education)

Senior Sister / Charge Nurse Research

*PhD, Research Portfolio

Matron / Lead Research Nurse

Masters + typically minimum of 10 years 
experience

Masters + typically minimum of 5 years 
experience

Masters + typically minimum of 4 years 
experience

BSc + additional post reg education. Typically 
minimum 2 years experience / 18 months 

Midwifery

BSc + additional post reg education. Typically 
minimum 3 years experience

BSc Nursing / Midwifery

Diploma in Nursing

Foundation Degree Nursing / Healthcare

NVQ / QCF level 3 or 2 in Healthcare

Head of Nursing / Midwifery

Senior Matron / Deputy Head of Nursing / 
Midwifery

Senior Sister / Charge Nurse

Sister / Charge Nurse

Registered Nurse / Midwife

Registered Nurse / Midwife

Nurse Associate

Health Care Assistant

Advanced Nurse / Midwife Practitioner

Clinical Nurse Specialist / Health Visitor / 
Midwife

Registered Nurse / Midwife

Access to Pregistration Nursing Programme

Access to Level 4 Nurse Associate Programme

Senior Matron / Deputy Head of Nursing

Matron

Senior Practice Education Facilitator

Practice Education Facilitator

Practice Support Facilitator

Junior Sister / Charge Nurse Research

Registered Nurse / Midwife Registered Nurse / Midwife

Registered Nurse / Midwife

Senior Clinical 
Nurse Specialist

Nurse Practitioner

Matron
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*Research / Clinical Academic Track Posts Only


